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MINISTRY OF DEFENCE
(Department 6f Defence Production)
(Directorate General of Quality Assurance)
New Delhi, the 14th June, 2010

S.R.O. 26.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Department of Defence Production and Supplies, Director General Quality Assurance Group *C’
Non-Technical, Posts (Assistant, Upper Division Clerk and Lower Division Clerk) Recruitment Rules, 2000, in so far
as it relate to the post of Upper Division Clerk and Lower Division Clerk, except as respects things done or omitted
to be done before such supersession, the President hereby makes the following rules regulating the method of
recruitment to the posts of Upper Division Clerk and Lower Division Clerk, in the Department of Defence Production,
Directorate General of Quality Assurance namely (—

1. Short title and commencement.—(1) These rules may be called the Department of Defence Production,
Directorate General of Quality Assurance, Group ‘C’ (Clerical) post Recruitment Rules, 2010.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and scale of pay. —The number of said posts, their classification and the scale
of pay attached thereto shall be as specified in columns (2) to (4 ) of the Schedule annexed to these rules.

3. Method of recruitment, age limit, other qualifications etc..—The method of recruitment, age-limit, qualifications
and other matters relating therero shall be as specified in columns (5) to (14) of the said Schedule.

4. Disqualification.—No person,

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointmem to any of the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax, —Where the Central Government is of the opinion that it is necessary or expedient so to do
it may, by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class
or category of persons. '

6. Savings.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Ex-servicemen and other special categories of persons, in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Nameof  Numberof Classification Pay Bandand ~ Whether Whether benefit ~ Age limit for direct recruits
post the post Grade Pay or sefection of added years
Pay Scale post or of service admis-
non- sible under rule
- : selection 30 of the Central
post Civil Services
- (Pension)
Rules, 1972
0 @ &) 4) &) ©) Y
1. Upper 714*(2010) General Rs.5200-20200 Non- Not applicable Not applicable
Division *Subject  Central and Grade Pay  selection
Clerk to variation Service, of Rs. 2400
dependent Group ‘C’,
on Non-Gazetted,

workload. Ministerial

T o el s R o ] T T P e S ST T I BRAR. . . L.l b EEL RN 4 me‘
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Educational and other qualifications required for direct ~ Whether age and educational Period of probation,

recruits

qualifications prescribed for if any
direct recruits will apply in the
case of promotees

(®)

) - (10)

Not applicable

Not applicable - Not applicable

Method of recruitment, whether by direct
recruitment or by promotion or by
deputation of abéorption and percent-

age of the vacancies to be filled by

various methods -

In case ofrecruitment by promotion or deputation or absorption, grades
from which promotion or-deputation or absorption to be made

(11)

(12)

By promotion

Promotion :

From Lower Division Clerk in the pay band Rs. 5200-20200 and grade
pay of Rs. 1900 with eight years regular service in the grade.

Note 1: For the purpose of computing minimum qualifying service for
promotion, the service rendered on a regular basis by an officer prior to
1-1-2006, the date.-from which the revised pay structure based on the 6th
Central Pay Commission recommendations has been extended, shall be
deemed to be service rendered in the corresponding grade pay or pay
scale extended based on the recommendations of the Commission. For
purposes of appointment on deputation or absorption basis, the service
rendered on a regular basis by an officer prior to 1-1-2006, the date from
which the revised pay structure based on the 6th Central Pay Commission
recommendations has been extended, shall be deemed to be service
rendered in the corresponding grade pay or pay scale extended based on
the recommendations of the: Commission except where there has been
merger of more than one prerrevised scale of pay into one grade with a
common grade pay or pay scale, and where this benefit will extend only
for the post(s) for which that grade pay or pay scale is the normal
replacement grade without any upgradation.

Note 2 : Lower Division Clerk appointed without having passed the typing
test will be considered by the Departmental Promotion Committee for
promotion to the grade of Upper Division Clerk only after he passes the
typing test or granted exemption by the Competent Authority from passing
the said typing test and any-such promotion will have prospective effect.
Note 3 : Where juniors who have completed their quallfymg or eligibility
service are being considered for promotion, their seniors would also be
considered provided they are not short of the requisite qualifying or
eligibility service or two years, whichever is less, and have successfully
completed their probation period for promotion to the next higher grade
alongwith their juniors who have already completed such qualifying or
eligibility service,

If a Departmental Promotion Committee exists, what is its Composition Circumstances in which Union Public
Service Commission is to be consulted
in making recruitment.

(13) _ (14)
Group ‘C’ Departmental Promotion Committee (for considering ' Not applicable.

promotion) consisting of ;—

1. Controller, Controllerate of Quality Assurance —Chairman

(Ammunition), Kirkee, Pune
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(13)

2. Any Group ‘A’ officer from Controllerate of Quality
Assurance (Ammunition), Kirkee, Pune

3. Any Group ‘A’ officer from Controllerate of Quality
Assurance (Military Explosives), Pune

4. AnyGroup ‘A’ officer from Controllerate of Quality
- Assurance (Eneineering Equipment), Aundh Camp,
Pune

5. Any Group ‘A’ officer from Directorate of Administration,
Directorate General of Quality Assurance.

—Member

—Member

—Member

—Member

(1 @ 3 @ &)

©)

M

2. Lower
Division
Clerk

793*(2010) General
*Subject  Central

to variation Service,
dependent  Group ‘C’

on Non-Gazetted,
workload.  Ministerial

and grade
pay Rs. 1900

Rs. 5200-20200 Not
applicable

Not applicable

Between 18 to 27 years.

(Relaxable for Government
servants up to the age of 40 in
years in case of General
candidates and 45 years in
case of the Scheduled Castes
and the Scheduled Tribes in
accordance with  the
instructions or orders issued by
the Central Government).

Note 1 : The age relaxation for
the Government servants will
be admissible where an

. employee has rendered not

less than three years regular
service under — Central
Government.

Note 2 : The crucial date for
determining the age-limit shall
be the closing date for receipt
of applications from
candidates in India (and not the
closing date prescribed for
those in Assam, Meghalaya,
Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura,
Sikkim, Ladakh Division of
Jammu and Kashmir State,
Lahaul and Spiti district and
Pangi sub-division of Chamba
district of Himachal Pradesh,
Andaman and Nicobar [slands
and Lakshadweep).

[ p—



[T [I—vE 4]
(D

HRA IS : SF 26, 2010/ S, 1932
“ () ®

&) @

Note 3 : In respect of posts,
the appointment to which are
made through the Employment
Exchanges the crucial date for
determining the age-limit shall,
in each case, be the last date
upto which the Employment
Exchanges are asked in submit
the names.

(10)

@

9)

Yes, to the extent*i‘rln‘dicét;:d in
column (11).

(8)

(i) 12th Class or equivalent qualification from any
recognised Board or University.

Two years

(i) Minimum typing speed of 30 words per minute in
English or 25 words per minute in Hindi on manual
typewriter;

or

Typing speed of 35 words per minute in Engligh or 30
words per minute in Hindi on computer.

Note : A physically handicapped person who is otherwise
qualified to hold a clerical post but does not possess the said
qualification in typewriting may be appointed subject to the
condition that the Medical Board attached to the Special
Employment Exchange for handicapped or where there is no
such Board, the Civil Surgeon certifies that the said
handicapped person is nof in a fit condition to be able to type.

Desirable :

Basic knowledge in computers.

(i)

(12)

(i) Ninety per cent by direct recruitment.
(i) Ten per cent by promotion through Limited
Departmental Examinatior from amongst Group
‘C’ staff in the grade pay of Rs. 1800 and who
possess 12th class pass or equivalent qualification,
and have rendered three years regular service in
the grade. The maximum age-limit for eligibility
for limited departmental examination shall be
45 years (50 years for candidates belonging to
the Scheduled Castes and Scheduled Tribes).
Note : If more of such employees than the number
of vacancies available under clause (ii) qualify at the
said examination, such excess number of employees
shall be considered for filling the vacancies arising -
in the subsequent years so that the employees
qualifying at an earlier examination are considered
before those who qualify at a later examination.

Ten per cent by promotion through Limited Departmental Examination
from amongst Group ‘C’ staff in the grade pay of Rs. 1800 and who
possess 12th class pass or equivalent qualification, and have
rendered three years regular service in the grade. The maximum age-
limit for eligibility for limited departmental examination shall be 45
years (50 years for candidates belonging to the Scheduled Castes
and the Scheduled Tribes).

Note : For the purpose of computing minimum qualifying service
for promotion, the service rendered on a regular basis by an officer
prior to 1-1-2006, the date from which the revised pay structure
based on the 6th Central Pay Commission recommendations has
been. extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on the
recommendations of the Commission. For purposes of appeintment
on deputation or absorption basis, the service rendered on a regular
basis by an officer prior to 1-1-2006, the date from which the revised
pay structure based on the 6th Central Pay Commission
recommendations has been extended, shall be deemed to be service
readered in the corresponding grade pay or pay scale extended

2296 GI/10—2
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(12)

based on the recommendations of the Commission except
where there has been merger of more than one pre-revised
scale of pay into one grade with a common grade pay or
pay scale, and where this benefit will extend only for the
post(s) for which that grade pay or pay scale is the
normal replacement grade without any upgradation.

(13) (14)
Group *C’ Departmental Promotion Committee (for considering Not applicable
confirmation) consisting of :—
1. Head of the Establishment —~Chairman
2. Any Group ‘A’ officer from the Establishment —Member
3. AGroup ‘A’ officer from other Directorate General Quality =~ —Member
Assurance Establishment located in the station or nearby

station
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