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9T II—9UsE 4
PART II—Section 4

T& WA g Wit fepn T wiferfies frEm e e
Statutory Rules and Orders issued by the Ministry of Defence

QT HATEd
T2 feeet, 15 TawR, 2012

w3, 98— erfufErE, 1957 (1957 1 62) w1 4RI 184 W Y ekl 1 T id Y s TR
TARg HiaAT gt faftam, 1970 & R Hener w6 % forg fefafea fafem s @ —

1. (1) o fafaei = A g2t (Fetem) fafem, 2012 %8 s |
(2) 9 IMESHE TSI § 39! YR fopT M &1 ai@ ¥ 99 il |
2. e g fafem, 1970 7 -

(i) fafram 13 & siafa die |sft su-fafat =i gemn S iR fafem 13 % wom R fefatea T st
ST ST 2

“13, anfier et

(1) o% & fou snfies gedt, gedi wWiafa mivsrt & foos W fom qafie &, 59 od & fawafa g wmra et
2, 3T hoist o9 | SISl S Fehdl B;

(2) =fter T 6t o § Srer-arem THd | off S Gehdl €
(3) ften gt o shefed ad &rm, srerfq 1| SFad @ 31 fagwy; 3ik

4294 GI1/2012 (571)
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(7

Desirable :
Diploma in Computer Application from a recognised Institute.

10) (11)
By direct recruitment Not applicable
1 (13)

Group ‘B’ Departmental Promotion Committee for confirmation : Consultation with Union Public Service
1. Additional Director General Armed Forces Medical Commission not necessary.

Services (Equipment & Stores) —Chairman
2. Deputy Director General Armed Forces Medical

Services —Member
3. Director/Deputy Secretary (Civilian Personnel) —Member

[F. No. 3014/RR/Lib. Staff/DGAFMS/DG-2B/692/RR/12/D (Apptts.)]
K. K. DAIMARY, Under Secy.
(T semeA ferwm)
(Faferet snyaTaT wETHTer )
T feoett, 19 TR, 2012

., 100, —Tegufa, WiaU™ & STI=9% 309 & g GRI YST VIl T FANT hid T W& ScaeA faam,
FAMAS ST HelHRenerd (UHe ‘' 3R | ‘=') sl 1w, 1987 3R en Seured @i gfd faemm, senferd) sarvareq
eI, SAeifies (g ‘v’ IR "ge ‘6’ wdl FEm, 2001 i, 3 @i % e stk W gy R Ud et
T vl R T A K H1 A R TR, T Scre faam (Fanferdt snveras meiteee) o S (T ') uet
W o7t T agfa w1 fafem w6 % foe fEfafea fem s € srefq —

1. wfere | 3T URw—(1) = Il o wia T e oo, @ Soed faum, serfeel siyera
TRItReTed) aqe ‘7’ eireifies ug wdl frem, 2012 7

(2) 3 T | YHRE hI @ h YT B |
2. AR ET--3 o g frel @ sureig sy % W (1) H e o5l i any g

3. U@ WEAT, SeRTT 3T AaT S qAT WS A7 a1 a0, —SoH U G, 371 1L, o o 3R U
A I FAEE A B, S S e W Sy et % w9 (2) ¥ w9 (4) § faffde € )

4. wdt At agfd, IMg-Hwr, A enfe.—sa TSl W ol I Ugh, g~ STaTg ok I Heifer o1
o & e S Se SgEl % w9 (5) U (13) § e F

5. Trdar—ae =afm —
(%) foem te =afe 9 fage afa o1 fomert 9ot sifed <, foams fean &, =
(@) foEa e afq =1 7t et & Sshferd @q gu et safom 9 faame faan 2,
S W&l W e @ ume = e

T A HT TIRR H1 T GHH B S ¢ fob T forame, T8 =afe iR fodme & o1 varhr &1 o] @i fafy
& el T @ R UE v & oy o1 oneR B dl o Tt =afed =1 59 from & ward © w2 < g |
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6. TOTorT e ot TTfera,— el S=19 HLhR 1 98 T4 & Toh UH1 A1 Tereareh o1 SHi=i §, o8l o8 SHeh foag st
FRU E, 3% AEag Fh, 31 o & forelt Suay o et ot o1 wert & safaaa wt oo, SRy g1 Riforet s wahh |

7. S, —37 el 1 FE 9@, T8 SR, A-H H g2 IR o fEwd W g9 e g, T

ST TR 5N 39 Tae H qUI-GHg R S fomT T STRe & STER 1gfa sifaal, srgfed stenfaa, spaud Afreht
AR 317 foreia et & =Aferal o foq Suser s erofera 2 |

SRcel

U 1 A < & Euicrwt

IqT o AR =TI SFUEn @Y wdt foru 9 o St

IS a1 1 % o smg-dim
ELEEIE]
(1) (2) (3) (4) (6)
|. HREX hIUEEHA  *386 (2012) WIURUI &g o dg-2, o & g
(T ‘&' W (FFERMR® SEEEE T, 9300-34800 %
Tl @™ SR W STSTafd, +TE I
1 =) qftery fRan sEfee™a 4200 .
S Rl 1)
Y ot fepy S ot At & e e et fopw < el st qfieften w1 erafy, afE & e
arufera Siferr SR e AT o forg fafea a1 @iR Sifers
STEATT Y= SATF= T <M
o @R B a1
(7 (8) (9)

Wt okl Uegld : 9l E9 g a1 gi=fa grr =

St = fdfgfert = e g Wl st gen | o v, fee

gfaffeR = e g e fafe= gsfaar g WG =1 gfat e =1 s feman s
T8 ST et Rfaa @t gt
(10) (11)
=t g ur=fa

Y qeRITRTE (@t 3 Soii-1) i o sig-1, 5200-20200 . +
U A 2800 . W At STaR R Fgf & v 39 2ot § ©: a9
el 1 & TSk =1 81 T W Ul et (31 et Sofi-1) fomei
TR (31 BRre Soft-1) IR aeh-iferE (3ifd e Soft-11) o
et Tt ©: o fafid aftafea San =i 2 |

feuror 1 ; @t et it faamier gt afafa g Senfaa fauria
I vl e d SO S Sl W e et o o
TR (31 FHI SoR-1) T Soft § 9% T fohe 5w |
feuror 2.1 18w =fw@l & daw §, =i oo o =
TSl G g R ot 7, gt & fer feem e = <@ @, ol 3
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(11)

I3 Al o day § ot fo=R ffan Som | g A7 99 Sath
3Tk BN kT TE UL STE A1 Iran Qell, STuferd €k A1 arEar Gen
%y W fuds YA 9 W, T G S off WA e ek
IR TR T wfTse SAfemal afed 9= TH ok a1 uern gan
T € I S 7, el SeaR 9ot o wifa & few, st
TfEte s STy Hoherdrgeeh g Ll 8 |

feurur 3 : 9= & foTT =gAaA 1€k Ha i WU L & TAS
% foru fordt eifusri g/1, 1 SHadl, 2006 € T8 A1 39 dii@ 9
S8 83 #=1g da7 A= 1 fawifen W sneanfa gRifed aaq
e o foeam foren T @, Frafia smar Wt TS e & A
3T i fawTien w snenfa fagafia aart I 99 a1 JaEE
T I TE Yo qHS ST |

afe faurfta gi=fa fufa 2, 9 sEeht 9@

ot o § T aftfeafaat o 9o i T
ST | gt fehan s

(12)

(13)

wgg v faunta w=ta wfufa (W=Afa & de9g ° faew &
faw) <t fr=fafes @ faeert ot -
. TAT9T HT G —37ee
2. HETYd T 1 HHE ‘o AT —T=
3. %% 91 FEIRl SAVEE HelRenerd & feahedd

F5 R AT 37 T 4 U ‘& ikl —aee

EWEHEGIE

(1) (2) (3) (4)

(5) (6)

2. TP - *¥579 (2012) WERWHEE 9 de-1,
A Fo-1) (*FRYMR® "t HEg T, 5200-20200 %.
[Fams ‘&' d  ouR W STISTAA, + U I
Hord e § - gRadd foean  sAqafae 2800 %.
Achrel atfa ST Thel 7 1)

A Aof-1 U]

CERE] W EEHEEE!

(7) (8)

(9)

AN T g AN & e

] & g
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(10)

(11)

T g0 fSeh 9 81 b W STHed g’

e

U TR (31 Heret Sofi-1T) TSweiH o dig-1, 5200-20200 %. +
U I 2400 T, H FRfHA sTeR R Fgfe & T 39 oot o o9 a9
el 1 & Toreh =1 81 Wbl T U e (A et Soii-11) fmel
RIS (31T et SUt-11) SR aeh=itore (B9l ® ool o= o
it QiAferd Y1 1 T |

fewur 1 : it um et =1 fararis gmfa afafa gr deifera faurt
ST T Gl H 6 HeEE Sl W e et e |
TR (310 e Sofi-11) 1 98 &R0 fohe 3T |

fewur 2 : <7 frml =it sifugEm =t Al 1 FEfa oeR W Al
FEE! | TR (A A HN-11) 9Tk Yol i I8 R0 i
el el o foaw qep-ifere (31 e goft-1) (eft Sredrt § st
FIE H0T-1 & TehIet U8) H U & Ig 37éeh a1 9l SaT i o
o @ |

fewur 3.1 T8 wf= afaal & gaa o, fomeiv oot e o
T e I R ot 7, qifd & fer foem fRen = @ @, 9wl 3
=3 Afaqdl & da9 o off faur fean smom | g 98 9@ sEfh
3Tk GNI i TE UHT ST A1 U T, 3Tuferd eTE A1 Ul W
% o W oty 4 A o W, T @ S o w9 @, w78 iR
ITM AW T FHiTe safaqal afed, f=i Tt ses = s g
wed & Y0 T o €, el S=a Soft § W % ferg, et
TRETeT T eTafy Thaarges 0 L ol 2 |

fewrur 4 : U= & foTg =gAaH 1€ Ha 1 WA I & TASH
% fau fedt sfusdt g/, 1| S, 2006 @ Tedt 91 39 aRi@ 9
Tod ®3 =19 daq 3TN &1 FawifEl W ey gdfaa s
G w1 Torear foran e €, Frafha enem o w1 T den Wi A
TN i FIwTRET W enenfia fowaiia qert 3 aaq a1 Iaaq
T T TS el T S |

I ¢

W S S Faferd! e Heleenerd ohi TTaist a1 & Sarst
it e feremietl © woged IR 9HeT SR & SIS 991 el
I el &) W S Y @ SR A ) gd o wed € -

(i) Toret Tr=ramTe =it o1 Toges § AfespereH (Sqel e 3wivl);
AR

(i) TraTaT HeE g fomtaie sqemm o Srifies e Feem
IO FHOT- |

feorur 1 ;i gfreor geam sl yEv-us w1 9 SraEE
e & fag 93 &1 fommaa sed 993 gfea fean Sem |

feorur 2 : 9ft = s1AfdE @ TERARER (A FEE Sofi-1) Soft
T U8 YR i A St el (R0 # & o favnfer g=fa
G gRI Heferd STer™ shieTel TUer § STEdl W e en |
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(12)

(13)

wgg ‘' faunta wrefa wfufa (w=fa & d6g ¥ faen & EGEEES
fow) s Fr=fafaa & faeet sl -
1. T H1 9 —a7eAe
2. Hefyd Tmod w1 HYE ‘' SAfushr —&=
3. &% A FEIel ST HeTaener & fehean
T TR AT 37 0§ OE % el ke
(N (2) (3) (4) (5) (6)
3. qRAITE (31fa- #580 (2012) TRV &4 T -1, n] T g ] T g
e Aof-10) (*FEYRE®  wE R T 5200-20200 %.
[Gora ‘&' o YR W SIS, + g A
Hea HaamEl ° Ifedq fen sgEfEE 2400 .
AehTel atfa S TRl € 1)
I A-11 & 2]
(7) (8) (9)
(10) (11)
Hr=fd gR1 e 7 = T R e gR 11

W TP (H3er) ToRei o Sig-1, 5200-20200 %, + 318 S 1900
%, T Tt eem o fFrfe o uver s9 Soll o one o e |

fewmur 1 oeft U =l w1 fauria w=fa wfafa g denfera
IRk ivel Theo § 36 aaE o o o wE B e o
TRAIEA () St § U8 ey o gu & |

fewor 2 : 37 FRE * sfugE & T0@ # FEfE TR |
TR () [Fft e H (et Soft | Fehlet= Ig] 6l 9ok
TR MRV ST Sl SAfRTE o e qepdifera (31 seret Sofi-11) [def
e B 31 I F-11 % Tkl 98] | =T o forg 3teer e
1 Al A o S @

fewror 3.-@f 1@ wiTs =fw@l & dau d, =i oo o =
T e I R ol 7, qifd & fer fomm o = <@ @, awi s
w3 Afaqdl & da9 o off faur fean smom | g 98 9@ sEfh
39 GRI 1 TE THT 3TEeh 91 Ul Hal, STufeqd o7k a1 Tl Fa
% 379 9§ afush 9 A S ad 9, 39 W S ot 9 8, 9 A el S
IR A U wiTs safaqal wfed fS=i TEl 3 a1 s g
weel € g0 T ol €, enmell Seuer Soft § Wt @ ferg, et
afteten st s1afy Twedrgdes g T < & |
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(D

fewur 4 : g=fd & forw =Aad siée da T W01 - TESH
% fou faet il g, 1 SHad, 2006 9 98dd 91 S ai@ 9
Tod 83 =1 daq 3N &1 Fawfiel W sneia gdfaa 3w
e 1 faear foran e 7, Frafta emeR W S T 9an o 9
AT it fawien W enenfia faraiia qecemt U a7 a1 aa99H
T T TS e T S |

SHA :

T Al S FAfeIe! SR TR ohi TS 21 T&T Saneti

1 e faemel § THqed St qued W % SOl 991 sHaed
IR el TR R e R @ T IR A g orand e €

(i) Tereht wr=oramaTe S =1 Hogea W Aigweler (IEel e SHil) ;
R

(ii) el Ao weoH 9 fafafée syemm o sirenfire gftneon
HEAM IO JH-TF |

oot 1 : iR gfreror Geem sl yarv-us %1 9E e,
3 % fau w_f o1 fo=mas sed woa gfaa foran s |
fewur 2 : 9eft a1t ot qeRARTEE (31 HEe Sofi-11) Soft
T U YR ot AR i SHEan fERen e & fae fasmia g

i g Gerferd fasmie saatie Sive w0y § o o wE
Ul

(12)

(13)

wge ‘' faunta w=fa wfufa (W=fa & d6g ¥ faer & A TR B
fow ) st frAfafaa @ faee ot .
1. T9F 19U — 7Ty
2. Hefyd wmod w1 HYE ' SAfush —&=
3. &% 1 FEIAS] A Hele3nerd & fehedq
5 W YA o T | O ‘& iUl —ae™
(N (2) (3) (4) (5) (6)
4, AHANIEA (HIEA) 1265%(2012) HHRO g da sg-1, CERT 27 o9 W iy T (HE TR

[Hera ‘&' H  (FFEWRE W wE M, 5200-20200 %
eI o § - SR W SO,  + U oad
TR HIA  ORedd foham  SHgE=ea 1900 5.

ot % g ] ST T 1)

W TH HaY § §EI-9g W SR
e MY orel o1 e % SR
TR Helehi o foru |remor ste=femy
=+t g9 | et e el ad &t
AP qh qel Sgrad SfaEl iR
STg e ST & A=A T g9m
o Yol o i erg qek et i
ST TRl ®) |
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©

feoror 1 : eg-dw sEefa wH
% foru oo aie wRa o S7efét
q AT U i & foaw fa wt
¢ 3ife e grit | (7 for o sifem
@ S 79, Heerd, STEumEd
fafoera, SH-FTHR T & Teg@
T, feume W % wRe iR wifa
St qen =v=n St & 9l SY-Tis,
FHerM iR FeRER g9 1 werga %
1At = fore fafeq s T ) |
fewqur 2 : ISR FEfeEl & rem
T I ST aTelt il i 390 H STY-HE
e 3 & fau foies aire
% oifam ak@ B 9 9 ISR
FHrEtd 9 A9 I9H & fag %t
2

(7)

(8)

(9)

AT :

(i) Torelt Ar=ramTe sie =1 THge 9 AfeheRH (ITel e
IAT0T) |

(ii) Taffése s o sfeifes e g sl ymo-u
T ST WER G 3T Y H STHIRT SHh THeT &l
a1 feredt qreTe |

(iii) fafafde =qagm ¥ fodt Arama ST a1 SUHA 9
foety sga@m™ o U 99 @1 SEd |

Tewur 1 : 9= 1= Rt faarta w=fa afafa gro genfea
ot et wre e § 3@ 9 % e o
A TRl U A B ge fau stmeft fafe &
U fraR fFT @ 7 |

feuqur 2 : Home ‘1’ R HerE e § 9 gl Fadd
AR e 1 &5, Tosh 9l & for formom s w9a gier
fopan ST |

feorur 3 : oA, ergen geifda s1eafdai #1 <wm H oA
FHROT o T S eieds fhT ST, wam Hiter & foaeigan
Torferet =1 ST HeRell © |

fewur 4 : sTgwa HeEl sRar (SEA), 37 HRUN & g,
S oreEs fRT ST, Hag Wil & foerrgar srqgfed
Sl @ik ergfed SH-stfaal & eraféml 1 <on o q@
fofre &t S Hehdt €S9 W ® fRE wRw W oHed
TR w1 98 T € foh Se for smmfera Rfsal &l oA &
e eTafea STgva T ATt 39 TSI & AT & gt
e § U B 1 HEEAT e |

r] @l B

g ot & fow 1 ad
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(10)

(11)

grfd g7 TSeeh =7 81 Tehe 9T Hieft ot g

=t

U ARt (1 Hyer) 9 e e Sg-1, 5200-20200 &, + I
3 1800 &, # Fafid R W FRfea & qe=rq 39 2o # i ad e
T

femur 1 : =it ur ervafEi 1 feramiia e wfafa gro deifea faunta
eI HRE T § SO U % I | SRl W A enf
e 3 gfa & fou feem g ST €

fewur 2.-<%1 T *fTs gl & gy ), fo=iq o0 o1da =
T T I R 7, Wifa & e faem feRen < % €, et s
g Afgadl & dau o foum fwen Smom | W 9% 9@ Safs
I G BT TE UHT e AT U U, STUfRId eTEek A1 Ui den
FAO W AFE AW oW, 39 QS ot FH B, FH A @ R
3= A W FHiTe safaal afed, fr=i Tt s a1 amsan gan
el € g0 ol B, el Swua goft § gia & for, e
TREfteT i Aty Hoherargeish g8 T off o |

feuot 3 : Wi & faw =Fdd s1ee S ol SIUH S & TS
& foru fordt efueit g/1, 1| SHad, 2006 € TEA A1 S9 AR 9
o 2 ®= 909 T 1 fawien w stafa qEdfad o
G 1 forear foran en €, Frafia eem Wl T qan i 9
37T ki fawTfie R enenfia fomaia qeert 3 daq a1 Saaqe
T T TS Tl FHS S |

(12)

(13)

wug v’ faurie w=fa wfafa (W=t iR dist odf ¥ gfe GRS
& oy ¥ faum & faw) = fafafea @ faeesr s@et .

1. T 1 9UH
2. Hafyd w19 w1 9E ‘& Al

3. &E A FECE! SRATHA Helewer & ke
75 W SFafkerd ST T W we % AR

—37ee
— T’

—

(1) (2) (3)

(4) (5) (6)

5. TRAREE (318 1241%(2012) WIERT &=
FIE) [Heraeh  (FHRMR® e I T,
‘@' g g STMER W SRS,
eEEl | et~ fedd feen  seEfeea
I TS SHIEA S el B 1)

! qehTei 9oi ]

i de-1, o TR g 27 99 9 efuw T (F=iE wER

5200-20200 %. TN 39 GeY § 9Hg-99g WS

+ U o fop MU STIRT A SR STTER

1800 %. TS Yaehi o feTu dremor Sqsafeai
Ft T H fofore st areta av #i
A ak qel egied SfaEl SR
ST STl & ST ot e
¥ Yareftg o =t a7 7ok fofert w1
EIRETIRSN
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©

fewur 1 : amy-dim sEEfa &=
% fou g aiie 9ra | e1eaféat
H AT U H & o fEa wi
T sAfom akr@ grft | (3 6 T sifam
IEE S 9, HEed, ST
fafeers, SH-FvAR T9 & T@™
e, ferrad yev & aRid K wfifd
et den = et & i Su-ws,
M SR FRaR g9 o1 g %
At & fore fafed 1 T ) |
fewor 2 : ISR FEiEEl & ey
Y ! ST ATt it bt 9 | STR-wm
s e & foe foias aie
T oifam Iki@ e e I ISR
FEE 9 Y geH & fae wer =
g

(7)

(8)

(9)

fafféee sqerm & sireifires gi¥ero weem <ol wHor-o
N g, TN AT T RN 5N 36 &9 H STAifed 6
A &7 Fan foredt g |

fewr 1 : wf % fau € e, dgaEE T W Fas
e W H, Fodd il & for fammam % w1 g e
ST |

oot 2 : qEAIfeER (sred-TErer) 9ot ® @ wg (TR et
39 W & fou faffée qrommma sienfies wfemon g
SATOT FHTOT-T3 A1 35k GEged & W et UreHs Suers
&l €, o8l e ‘N W Hord HewE § 9 fhd wh |
it wferor Geor Sl yao-uE A1 Sus quqed
o foredt urezshy gRoT 3 are e, ffa & e g |
fewur 3 : 9ft = AR w1 faunia g=fa wfata g|
Geferd famita sramtaes e qhem o S g & %l &
ot s o S A foreh ety sreféat @ frafr &
forg fomm fepan s @1

AR T B

Shefel | sl fere ST arel
el & fag g1 = |

(10)

(i) 80 gfaera Hieft widl g
(ii) 20 a9 He g fS&eh 7 8 Hehd W
et 7t gry |

3MHE :
FAMAS SATAEA TR Eed & T8 Soft ‘1’ (g Soft “|r')
SR s fmei Fafia emuR W gl & geerg 5 de- 1,

5200-20200 %. + U AT 1800 &. | i o T e 1 ® qen FRe
I SIS 9 Afeshered (109 wen Swiol) =t Jferes aar wd € |
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(11)

fewqor 1 : Teft I el o feRRER (sTd-sEre) doft 9 us)
RO ST SR ! STFRTT R i o fore, fawmia o= wfafa
SR Hertferd Tt et sieretr wieror 8 s wre e g |

(12) (13)

wgg ‘' fauria w=Afa wfafa (et 9t & gie & gey EWEERECIE
U foom & fag) = Fafafeaa @ faeet st

1. A9 H 9EH —37eag

2. Hafyd TIad o1 9 ‘o Ay —==

3. &% 1 FAIE SEr Hele3nerd & fehedq
H T AT 37 A ¥ YR ‘& It —aee

Her R ‘&’
RETGhTUEE B9, SehyTa ( 1fq sh9tet SIuft-1), Seheiioram
( 3tfa H/TEr AUR-11 ) 3T SHATITE (H/ITT) ot Svft H Haw
. | FEEEl & AW . 9. =EErEl & AW

. fthet (Tom AR Tw) 16. HaATHL
2 I HenfTeh (3THE HEf =hifhew) 17. FHATRR
3 ftFet SyRToT (TTERT) 18. el
4 fFet ST (gaifagena) 19. ECH
5 T HH 20. Tefaeform
6. TR HehfTh 21. TFRT/TFRT (HTES)
7 Feifezeha (ST wsfa wifhew) 2. fipex st
8 MR et 23. Rt YU AR R Hehfen
9 Tiierh 24. ENIERE L]
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[T, . 1/86320/3NAR s Rgaal/S ISR/ g=M-10/2330/S1 (LT, )/2012 ]
G =<, e |
(Department of Defence Production)
(DIRECTORATE GENERAL OF QUALITY ASSURANCE)
New Delhi, the 19th November, 2012

S.R.0O. 100.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Raksha Utpadan Vibhag, Directorate General Quality Assurance (Group 'C'and Group 'D') Recruitment
Rules, 1987 and the Department of Defence Production and Supplies, Director General Quality Assurance, Industrial
(Group 'C' and 'D') Recruitment Rules, 2001, except as respects things done or omitted to be done before such supersession,
the President hereby makes the following rules regulating the method of recruitment of Industrial (Group 'C’) posts in the
Department of Defence Production (Directorate General of Quality Assurance), namely:—

1. Short Title and Commencement.— (1) These rules may be called the Ministry of Defence, Department of
Defence Production, Directorate General of Quality Assurance, Group 'C' Industrial Posts Recruitment Rules, 2012.

(2) They shall come into force on the date of publication in the Official Gazette.

2. Application.—These rules shall apply to the posts specified in column 1 of the Schedule annexed to these
rules.

3. Number of posts, classification and pay band and grade payor pay scale.—The number of the posts, their
classification, pay band and grade pay or pay scale attached thereto shall be as specified in columns 2 to 4 of the said
Schedule.

4. Method of recruitment, age limit, qualifications etc.—The method of recruitment to the said posts, age limit,
qualifications and other matters relating thereto shall be as specified in columns 5 to 13 of the said Schedule.

Disqualification.—No person,-

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class
or category of persons.

7.Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.
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SCHEDULE
Name of post Number of Classification Pay band and Whether Age limit for direct recruits
post grade pay or  selection
pay scale post or non-
selection post
)] 2 3) “ &) ©)
1. Master Craftsman ~ 386* (2012) General Central Pay Band-2;  Non-selection Not applicable
(list of trades *(Subjectto  Service, Group ‘C’, Rs.9300—
attached at variation Non-Gazetted, 34800 plus
Annexure ‘A’). dependent Non-Ministerial Grade Pay of
onwork load.) Rs. 4200
Educational and other qualification required =~ Whether age and educational qualifications Period of probation, if any
for direct recruits prescribed for direct recruits will apply
in the case of promotees
0] ® ©
Not applicable Not applicable Not applicable

Method of recruitment : Whether by direct recruitment or
by promotion or by deputation/absorption and percentage
of the vacancies to be filled by various methods

In case of recruitment by promotion/deputation/absorption,
grade from which promotion/deputation/absorption
to be made

10)

(11)

By Promotion

Promotion :

Technician (Highly Skilled Grade-I) in the pay band-1, Rs.5200-
20200 plus grade pay of Rs.2800 with six years service in the
grade rendered after appointment thereto on a regular basis
failing which by Technical Highly Skilled Grade-1 with
combined six year's regular service as Technician (Highly
Skilled Grade-I) and Technician (Highly Skilled Grade-II) put
together.

Note 1: All eligible candidates are to qualify in a departmental
Trade Skill Test conducted by the Departmental Promotion
Committee, in the trade in which they are holding the post in
the Technician (Highly Skilled Grade-I) grade.

Note 2 : Where juniors who have completed their qualifying
or eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short
of the requisite qualifying or eligibility service by more than
half of such qualifying or eligibility service or two years,
whichever is less, and have successfully completed their
probation period for promotion to the next higher grade
alongwith their juniors who have already completed such
qualifying or eligibility service.

Note 3 : For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular basis
by an officer prior to 1st January,2006 or the date from which
the revised pay structure based on the 6th Central Pay
Commission recommendations has been extended, shall be
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(11)

deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of
the Commission.

If a Departmental Promotion Committee exists, what is its
composition

Circumstances in which Union Public Service
Commission is to be consulted in making

recruitment
(12) (13)
Group ‘C’ Departmental Promotion Committee (for considering Not applicable.
promotion) consisting of :
1. Head of the establishment —Chairman
2. Group ‘A’ officer of the concerned
establishment —Member
3. Group ‘A’ officer from another establishment
of Directorate General of Quality Assurance
located in the station or nearby station —Member
(D 2 3) “) ®) ©)
2. Technician (Highly 579* (2012) General Central Pay Band-1;  Non-selection Not applicable
Skilled Grade-I) *(Subjectto  Service, Group ‘C’, Rs.5200—
[Erstwhile posts of  variation Non-Gazetted, 20200 plus
Highly Skilled dependent Non-Ministerial Grade Pay of
Grade-I in the on workload.) Rs. 2800
trades attached at
Annexure ‘A’]
M @® ©
Not applicable Not applicable Not applicable
10) an
By Promotion failing which by absorption Promotion :

Technician (Highly Skilled Grade-II) in the pay band-I,
Rs.5200—20200 plus grade pay of Rs. 2400 with five year's
service in the grade rendered after appointment thereto on a
regular basis failing which by Technical Highly Skilled
Grade-II with combined five year's regular service as
Technician (Highly Skilled Grade-II) and Technician (Skilled)
put together.

Note 1: All eligible candidates are to qualify in a departmental
Trade Skill Test conducted by the Departmental Promotion
Committee, in the trade in which they are holding the post in
the Technician (Highly Skilled Grade-II) grade.

Note 2 : The qualifying or eligibility service for promotion to
Technician (Highly Skilled Grade-I) [erstwhile posts of Highly
Skilled Grade -1 in all trades] shall continue to be three years
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(11)

for persons holding the feeder posts of Technician (Highly
Skilled Grade-II) in all trades on regular basis on the date of
notification of these rules.

Note 3 : Where juniors who have completed their qualifying
or eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short
of the requisite qualifying or eligibility service by more than
half of such qualifying or eligibility service or two years,
whichever is less, and have successfully completed their
probation period for promotion to the next higher grade
alongwith their juniors who have already completed such
qualifying or eligibility service.

Note 4 : For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular basis
by an officer prior to 1-1-2006 or the date from which the
revised pay structure based on the 6th Central Pay
Commission recommendations has been extended, shall be
deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of
the Commission.

Absorption :

Persons working in analogous posts with comparable and
similar levels of responsibility and the duties in Directorate
General of Quality Assurance establishments or lower
formations of Defence Services, possessing the qualifications
as below :-

(1) Matriculation (10th class pass) from a recognised Board or
equivalent; and

(i1) Industrial Training Institute Pass Certificate in the specified
trade from a recognised Institute.

Notel: Exact trade of Industrial Training Institute Pass
Certificate will be intimated at the time of advertisement of
posts for absorption.

Note 2 : All eligible candidates are to qualify in a departmental
Trade Skill Test conducted by the Departmental Promotion
Committee, to assess the suitability of the candidates to hold
the posts in Technician (Highly Skilled Grade-1) grade.

(12) (13)
Group ‘C’ Departmental Promotion Committee (for considering Not applicable.
promotion) consisting of :
1. Head of the establishment —Chairman
2. Group ‘A’ officer of the concerned
establishment —Member
3. Group ‘A’ officer from another establishment

of Directorate General of Quality Assurance
located in the station or nearby station —Member
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(1 (2) (3) “) ®) (6)
3. Technician (Highly 580* (2012) General Central Pay Band-1;  Non-selection Not applicable
Skilled Grade-II) *Subject to Service, Group ‘C’, Rs.5200—
[Erstwhile posts of  variation Non-Gazetted, 20200 plus
Highly Skilled dependent Non-Ministerial Grade Pay of
Grade-II in the on workload. Rs. 2400
trades attached at
Annexure ‘A’]
@) ® ©
Not applicable Not applicable Not applicable
(10) (1D
By Promotion failing which by absorption Promotion :

Technician(Skilled) in the pay band-I, Rs.5200-20200 plus
grade pay of Rs.1900 with eight year's service in the grade
rendered after appointment thereto on a regular basis.

Note 1: All eligible candidates are to qualify in a departmental
Trade Skill Test conducted by the Departmental Promotion
Committee, in the trade in which they are holding the post in
the Technician (Skilled) grade.

Note 2: The qualifying or eligibility service for promotion to
Technician (Highly Skilled Grade-II) [erstwhile posts of
Highly Skilled Grade-II in all trades] shall continue to be
three years for persons holding the feeder posts of
Technician (Skilled) [erstwhile posts of Skilled Grades in all
trades] on regular basis on the date of notification of these
rules.

Note 3: Where juniors who have completed their qualifying
or eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short
of the requisite qualifying or eligibility service by more than
half of such qualifying or eligibility service or two years,
whichever is less, and have successfully completed their
probation period for promotion to the next higher grade
alongwith their juniors who have already completed such
qualifying or eligibility service.

Note 4: For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular basis
by an officer prior to 1-1-2006 or the date from which the
revised pay structure based on the 6th Central Pay
Commission recommendations has been extended, shall be
deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of
the Commission.

Absorption :

Persons working in analogous posts with comparable and
similar levels of responsibility and the duties in Directorate
General of Quality Assurance establishments or lower
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(11)

formations of Defence Services, possessing the qualifications
as below :-

(1) Matriculation (10th class pass) from a recognised Board or
equivalent; and

(i1) Industrial Training Institute Pass Certificate in the specified
trade from a recognised Institute.

Notel: Exact trade of Industrial Training Institute Pass
Certificate will be intimated at the time of advertisement of
posts for absorption.

Note 2 : All eligible candidates are to qualify in a departmental
Trade Skill Test conducted by Departmental Promotion
Committee, to assess the suitability of the candidates to hold
the posts in Technician(Highly Skilled Grade-II) grade.

(12) (13)
Group ‘C’ Departmental Promotion Committee (for considering Not applicable.
promotion) consisting of :—
1. Head of the establishment —Chairman
2. Group ‘A’ officer of the concerned
establishment —Member

3. Group ‘A’ officer from another establishment
of Directorate General of Quality Assurance
located in the station/nearby station —Member

D (@)

(3) @ ®)

©)

4. Technician (Skilled) 1265*(2012)
[Erstwhile posts of  *Subject to
Skilled grades in variation
trades attached dependent
at Annexure ‘A’] on work load.

General Central Pay Band-1; Non-selection
Service, Group ‘C’, Rs.5200—
Non-Gazetted, 20200 plus
Non-Ministerial ~ Grade Pay of
Rs. 1900

Not exceeding twenty seven
years (Relaxable for depart-
mental candidates upto the
age of forty years in case of
general candidates and forty
five years in case of
candidates belonging to the
Scheduled Castes and the
Scheduled Tribes in
accordance  with the
instructions or orders issued
by the Central Government
from time to time in this
regard).

Note 1: The crucial date for
determining the age limit shall
be the closing date for receipt
of applications from the
candidates in India (and not
the closing date prescribed
for those in Assam,
Meghalaya, Arunachal
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(6)

Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti district and Pangi
Sub-Division of Chamba
district of Himachal Pradesh,
Andaman and Nicobar
Islands or Lakshadweep).

Note 2: In case of the
recruitment made through the
Employment Exchanges, the
crucial date for determining
the age limit shall be the date
upto which the Employment
Exchanges are asked to
submit the names.

)

®

)

Essential :

(i) Matriculation (10th class pass) from a recognized
Board or equivalent;

(ii) Industrial Training Institute Pass Certificate in the
specified trade or its equivalent Defence Services
Tradesman Course approved as such by the Central
Government or State Governments; and

(iii) One year experience in the specified trade from a
recognised Organisation or Undertaking.

Note 1: Eligible candidates are to qualify if a
departmental Trade Skill Test conducted by the
Departmental Promotion Committee, in the trade of the
post for which the candidates are being considered for
appointment.

Note 2 : Exact trade and area of experience for the post
will be intimated out of the trades attached at Annexure
‘C' at the time of advertisement for each recruitment.
Note 3 : Qualifications are relaxable at the discretion of
the Competent Authority, for reasons to be recorded in
writing, in the case of candidates otherwise well
qualified.

Note 4 : Qualification(s) regarding experience is relaxable
at the discretion of the Competent Authority, for reasons
to be recorded in writing, in the case of candidates
belonging to Scheduled Castes or Scheduled Tribes, if
any stage of selection the Competent Authority is of
the opinion that sufficient number of candidates from
these communities possessing the requisite experience
are not likely to be available to fill up the vacancy
reserved for them.

Not applicable

Two years for direct recruits only.
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a10)

)

By Promotion failing which by direct recruitment.

Promotion :

From any Technician (Semi-Skilled) in the pay band-1, Rs.5200-
20200 plus grade pay of Rs.1800 with three year's service in
the grade rendered after appointment thereto on a regular
basis.

Note 1: All eligible candidates are to qualify in a departmental
Trade Skill Test conducted by the Departmental Promotion
Committee, in the trade of the post for which they are being
considered for promotion.

Note 2 : Where juniors who have completed their qualifying
or eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short
of the requisite qualifying or eligibility service by more than
half of such qualifying or eligibility service or two years,
whichever is less, and have successfully completed their
probation period for promotion to the next higher grade
alongwith their juniors who have already completed such
qualifying or eligibility service.

Note 3 : For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular basis
by an officer prior to Ist January, 2006 or the date from which
the revised pay structure based on the 6th Central Pay
Commission recommendations has been extended, shall be
deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of
the commission.

(12) (13)

Group ‘C’ Departmental Promotion Committee (for considering promotion Not applicable.

and confirmation of direct recruits) consisting of :

1. Head of the establishment —Chairman

2. Group ‘A’ officer of the concerned establishment —Member

3. Group ‘A’ officer from another establishment —Member
of Directorate General of Quality Assurance
establishment located in the station or
nearby station
ey @) “ ®) ©)

5. Technician (Semi ~ 1241*(2012)  General Central ~ Pay Band-1, Notapplicable Not exceeding twenty seven
Skilled) *Subject to Service, Group ‘C’, Rs.5200— years (Relaxable for depart-
[Erstwhile Grades  variation Non-Gazetted, 20200 plus mental candidates upto the
of Semi-Skilledand dependent Non-Ministerial ~ Grade Pay of age of forty years in case of
Unskilled in the on workload. Rs. 1800 general candidates and forty

trades attached at
Annexure ‘B’]

five years in case of candidates
belonging to the Scheduled
Castes and the Scheduled
Tribes in accordance with the
instructions or orders issued
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(6)

by the Central Government
from time to time in this
regard).

Note 1: The crucial date for
determining the age limit shall
be the closing date for receipt
of applications from the
candidates in India (and not
the closing date prescribed
for those in Assam,
Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti district and Pangi
Sub-Division of Chamba
district of Himachal Pradesh,
Andaman and Nicobar
Islands or Lakshadweep).

Note 2: In case of the
recruitment is made through
the Employment Exchanges,
the crucial date for
determining the age limit shall
be the date upto which the
Employment Exchanges are
asked to submit the names.

0

@)

©)

Industrial Training Institute Pass Certificate in the speci-

fied trade or its equivalent Defence Services Tradesman
Course approved as such by the Central Government
or State Governments.

Notel: Exact trade for the post will be intimated, out of
the trades attached at Annexure 'C' at the time of
advertisement for each recruitment.

Note 2 : The post(s) in the Technician (Semi-Skilled)
grade where recognised Industrial Training Institute
Pass Certificate or its equivalent Defence Services
Tradesman Course specific to the post is not available,
the candidates possessing Industrial Training Institute
Pass Certificate or its equivalent Defence Services
Tradesman Course in one of the trades attached at
Annexure 'C' shall be eligible for appointment.

Note 3 : All eligible candidates are to qualify in a
departmental Trade Skill Test conducted by the
Departmental Promotion Committee, for the job of the
post for which the candidates are being considered for
appointment.

Not applicable

Two years for direct recruits only.
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(10) an
(i) 80% by direct recruitment; and Absorption :

(ii) 20% by absorption failing which by direct recruitment.

From Group 'C' (erstwhile Group ('D") Non-Industrial employees
of Directorate General of Quality Assurance Organisation
holding post in the pay band-I, Rs. 5200-20200 plus grade
pay of Rs,1800 with three year's service in the grade rendered
after appointment thereto on a regular basis and possessing
the educational qualification of Matriculation (10th class
pass) from a recognized Board.

Note 1: All eligible candidates are to qualify in a departmental
Trade Skill Test conducted by the Departmental Promotion
Committee, to assess the suitability of the candidates to hold
the posts in Technician (Semi-Skilled) grade.

12) (13)
Group ‘C’ Departmental Promotion Committee (for considering Not applicable.
confirmation of direct recruits) consisting of :
1. Head of the establishment —Chairman
2. Group ‘A’ officer of the concerned
establishment —Member

3. Group ‘A’ officer from another establishment
of Directorate General of Quality Assurance
establishment located in the station/nearby

station

—Member

Annexure 'A'

TRADES IN THE GRADES OF MASTER CRAFTSMAN, TECHNICIAN (HIGHLY SKILLED GRADE-]),
TECHNICIAN (HIGHLY SKILLED GRADE-II) AND TECHNICIAN (SKILLED)

SI.No. Name of the trades SI.No. Name of the trades

1. Fitter (Tools and Gauges) 16.  Moulder
2. Vehicle Mechanic (Armoured Fighting Vehicles) 17.  Pattern Maker
3. Fitter Instruments (General) 18.  Welder
4.  Fitter Instruments (Electrical) 19.  Carpenter
5. Tool Maker 20.  Electrician
6.  Telecom Mechanic 21.  Engraver/Engraver (Wood)
7. Electrician (Armoured Fighting Vehicles) 22, Fitter Auto
8 Armour Welder 23.  Fitter Refrigeration/Refrigeration Mechanic
9.  Examiner 24.  Machinist

10.  Blacksmith 25.  Miller

11.  Fitter General Mechanic 26.  Painter

12. Coppersmith/Tinsmith 27.  Turner

13.  Electroplater 28.  Boiler Attendant

14.  Grinder 29.  Boot Maker

15.  Mason 30.  Driver Tractor
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Annexure ‘B’
TRADES IN THE GRADES OF TECHNICIAN (SEMI-SKILILED)

SI1.No. Name of the trades S1.No. Name of the trades
1. Telecom Mechanic 13.  Inkman
2. Carpenter 14.  Cleaner
3. Engraver/Engraver (Wood) 15.  Lapper
4. Electrician Mate 16.  Printing Machine Operator
5. Fitter Auto 17.  Tailor
6.  Machinist 18.  Tradesman Mate
7. Turner 19.  Cycle Fitter
8. Fitter General Mechanic 20.  Dhobi/Washerman/Laundry Operator
9.  Labourer 21.  Driver Truck (Battery and Petrol)
10.  Miller Mate 22.  Polisher
11.  Painter 23.  Packer
12.  Hammers man 24.  Rope Worker

Annexure 'C'
INDUSTRIAL TRAINING INSTITUTE PASS CERTIFICATE COURSES

SI.No.  Name of the trades SI.No.  Name of the trades
1. Tools and Die Maker or 26.  Information Technology and
Tools and Die (Jigs and Fixure) Electronic System Maintenance

2. Automobile 27. Scooter and Auto Cycle Mechanic
3. Instrument Mechanic 28.  General Mechanic-cum-Machine Operator
4. Fitter 29.  Welding (Gas and Electric)
5. Electrician 30.  Painter
6. Electronics Mechanic 31.  Auto Electrician
7. Draughtsman (Civil) 32.  Dent Beating and Spray Painting
8. Draughtsman (Mechanical) 33.  Desktop Publishing
9. Surveyor 34.  Foundry Man (Moulder)

10. Cutting and Sewing 35.  Plastic Processing Operator

11.  Embroidery and Needle Work 36.  Plumber

12.  Textile Designing 37.  Sheet Metal Worker

13. Dress Designing 38.  Steel Fabricator

14. Refrigeration and Air-conditioner Mechanic 39.  Book Binder

15. Radio and Television Mechanic 40.  Litho Offset Machine Minder

16.  Wireman 41.  Plate Maker-cum-Compositor

17. Turner 42.  Computer Hardware and Networking

18.  Motor Vehicle Mechanic 43.  Electroplater

19. Tractor Mechanic 44, Pattern Maker

20. Diesel Mechanic 45.  Boiler

21.  Welder 46.  Boot Maker

22, Carpenter 47.  Miller

23.  Computer Operator and Programming Assistant

24. Machinist

25.  Machinist Grinder
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