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Separate Paging is given to this Part in order that it may be filed as a separate compilation

9T 11—9US 4
PART I1—Section 4

T8 WA gRT Wt feRw Tu witafues fram 3i smeer
Statutory Rules and Orders issued by the Ministry of Defence

QT WA
(T&T St faam)
( Faferet snyaTaT wEThIvTerd )
¢ feweft, 16 Taw=R, 2011
T3, 69, —zufa, WiFeM & e 309 % Wt G US VTRl S FANT id g ST L& SereA 3 S
o, FAIfEe STYeTE, HelRyer, A oeie e i g TaRIeE a9, 2000 Y, S 9% SHH Hay
Fftes Sk e % U8 W ¥, el Seae faun, st vardd HeltRynerd Te ‘@’ (Sufes) ug @l e, 2005
TR & WATCT, T&T ST T, T[OTera SYar HeTseer, Ssi-eh Tereh Jufi-111, 99 ‘7' ug odi 199, 2008 &I,
<7 ol & foem sifusia w3 gu, 72 U9 SAfHwaor 9 Ted fR TR § A S w1 @ R T g
T& IEA TaH, FAAL SAYATET Ao Ruer § S qehiah! STusr (S-11F) 3R I1Hs Je19% & T& |
Wt 1 T 1 A W % fon Frafefen fem T s —
1. wfera AW 3T U —(1) = frami o e e e g, e Saaed faum, gerferdl stvaraE
R, ThiTs3 deh-iichl ARl (S=TeR) SR ST Ferash Oqe ‘@' Ig odi 799, 2011 T |
(2) 3 M9 | YR FT AL B GgT S
2. U HEAT, TfeRTuT, AT ST AT AT AT AT AqTHE.—S o TaI I GEA, STHI SRl 9 o o 3R
U 9 =1 oA 9 B, S 39 FEEl @ Sues gl % W@y (2) @ WY (4) ¥ fafiie €
3. wdt =t ugfa, Srg-Har 3= ATt anfe—udt 1 ugfd, srg-dm, s S S et o A 3
Bt S SRt ST % W (5) W w9 (13) H fafifke §

4184 GI/2011 (505)
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(1)

Note : For the purposes of appointment on deputation/
absorption basis, the service rendered on a regular basis
by an official prior to 1st January of 2006,the date from
which the revised pay structure based on the Sixth Central
Pay Commission recommendations has been extended,
shall be deemed to be service rendered in the corresponding
grade pay/pay scale extended based on the
recommendations of the Commission except where there
has been merger of more than one pre- revised scale of pay
into one grade with a common grade pay/pay scale, and
where this benefit will extend only for the post(s) for which
that grade pay/pay scale is the normal replacement grade
without any upgradation.

(12) (13)
Group ‘C’ Departmental Promotion Committee (for confirmation) Not applicable.
consisting of :—
1. General Officer Commanding or Director or Deputy — Chairman

Director or Additional Director or Commandant or
Officer-in-Charge or Officer Commanding or
Principal or Group Commander or Inspector or Chief
Engineer or Chief Engineer Project or Colonel Admn.

2. Senior Administrative/Establishment Officer — Member
3. An officer of the rank of Lieutenant Colonel/ —Member
Major/Captain equivalent rank from an unconnected
Department

[F. No. 15203/8/MP-4(Civ)(a)/786/RR/D(Appts)]
S.S.S. SARMA, Under Secy.

¢ feeelt, 18 TFarwe, 2011

e, 71, —gufd, GEum &SR] 309 % W SN USH Vel B AN H g SN T8 Seqed 3K
st fasmt, Fenferdt searem HeTfaee™, syfafyes ug wTef f7am, 2000 1 STl e 39 &1 e ARfafas Soft-111 7
T 2, 37 9l & o stfreria 3d g 9= T8 1fusnaor 9 Teot foha 711 € A1 3 o1 i foRan T 2, T8 Saae faam,
TUTT SAYATEA HeTReTe | Tfetiush o8 R ol &1 Tgfa 1 fafemm s & forg fefated fam s € srofq —

1. wfere AW ST W, (1) T faw @1 dfa W e WA, W Sed fgEn, T s
HeTReer (fafiss) o=, ot f9m, 2011 7 |

(2) 3 ST | I Y &I AE hl GFF B |

2, U St GEAT, ARIUT 3T I S a7 U AT A7 SqTHE,— 3K IS F1 AT, ITRT IR0 3R 3T
A o 91 T A A1 SaEA 9 B S g FEml @ Sues S % WY (2) 9 WY (4) ° fafifie €

3, wdl o Tghd, AM-HmT 3T 3 A, — 39 U8 W el 1 wgfd, -, SEard 3R 359 wefera
I A o BN S S ST F WA (5) ¥ (13) H fafafd= F
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4, T =% ==f,—
() o U9 =afem 9 foreent fq =1 fraent ot Sfifea €, foare foan 2, =
(@) To 1o ufd =1 1ot ueht o Siifea Ted gy fordt safer o ferame fohan €,
IH 18 W Fgfo 1 e 7T 8

WY A FF GIER F1 I8 M &1 91 € fof T foame, T =af iR foae & o vasn 1 an @i fafy
% 37efi o ® MR T %A & fofw o= oneR € A T ol safe i 59 Frm & weda 9 = T g |

5. Torforer s ot vifer,— T8l S TN 1 T U9 © Toh TH1 L STayas o1 SH= 2, 98l o8 36 oy
S BN B I OEeg H, 39 I % R susy i fdl ol o1 yenl % safaEl i @ied, SRy g R ae
TR |

6. ST, f7aml &1 I o1, TH SIReT, $g-Him ¥ 2 3R 31 famdl ® g & <o, i #=ia
TR 51 36 HaY § Ha-90d R IR} foRT T oTeel o STIER STgfad o, STgfed Ssnfad, 371 fass o, Jaqd
Al 3R o1 e wert o eaferall o forw Sqsier e eriferd © |
Tl
U KT AM UGl I TE  afieR I o AR TS uEH IR § AUal Y wdlf fopw S e sAferEt
A0 A AAHAE I U] % faQ -

(D (2) (3) (4) (5) (6)

aEIfafash 99% (2011) WERUI S ddd ds-1, A T BT 18 SR 27 a6 & <
(e *(FEIR® O, T 520020200 . (=T THR g IR AR
agfafies  SMER ™ SIS, 3R U A, 1 3wl & 3TER fawri sreafémt
guit I11) | aftedd fean  ergafaeta 2400 %. % faw 40 =9 a6 fofaa =1 0
1 A ) ) |
fewuor : sm-dm sEufE &6
EARENREAC IR i K]
T ST gN faafia &1 e |

e ot fru S aTel SfEE & fau srfud Hees e ot feore S et ufieten =t srafy, afz 1 &

3R 37 A =feqal & fau fafea
g AR Sifereh srEarg
i=Ta ATl i g9
o @ B = et
(7) (8) (9)
(i) ot T i€ o fovafaaner 9 124 e 3ol AN e B ECL]
o e 3R
(i) =hivTel THETT GiTEH Had HIYH W :
g 80 ¥IeE Ui fiffe &t X W 10 fie stgfafueno
50 fire (&7st)

65 fae (=) |
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et st ugfa : ol @Y e A gt g) A gt sre g aen fafe= a1 gfarfe a1 s

Tgfaal g wd S arett fifaa=i st gfaera | BRI 9Tt bt <9W o & Hifvre,
ol it =1 Wt =
A feran s
(10) (11)
FHAR = A & Hream o et ot | AR T Bl

feuror : wfafgfe an et AR a1 steam gt o felt o= ufifeefaai & siefi wh
o o1 39 31fer ot STafy & fou TR % ST WA & R0l g Rl Hl had
THR & T uR R 959 9% 9R0 o ©@ ARIE § § 9@ S g SR o
i (7) o fafea st sl & forg Aiferer ordard w & |

Ffe, farrita di=ifa |fdfa 8, af STt g ot e H foa ufifeafaal 5 99 o
a1 SR ° Tel fRan smem
(12) (13)

wgg ‘1’ fauria w=fa wfafa (gfe w faem w@ & foag) s M & B
Trfafaa @ faeert s= :-
1. TT9AT T GHH a7
2. T 1 Tk e ‘% AR — =
3. WIA A HY & LA | G o HeiHeened

T H U TE 6 Al —5E

[, |, W/86320/3T. S /AHI/ELS. LT, /F9ME-10/€1 (97, T)/2513/2011]
AT =i, 3Tel Fiww

New Delhi, the 18th November, 2011

S.R.0. 71.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and
in supersession of the Department of Defence Production and Supplies, Director General Quality Assurance
(Stenographers) Posts Recruitment Rules, 2000 in so for as they relate to the post of Stenographer Grade-III, except as
respects things done or omitted to be done before such supersession, the President hereby makes the following rules
regulating the method of recruitment to the post of Stenographer, in the Department of Defence Production, Directorate
General of Quality Assurance, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Defence, Department of Defence
Production, Directorate General of Quality Assurance, (Stenographer) post, Recruitment, Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and pay band and grade pay or scale of pay.—The number of said post, its
classification and the pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the
Schedule annexed to these rules.

3. Method of recruitment, age limit, other qualifications, etc.—The method of recruitment, age-limit, qualifications
and other matters relating to the said post shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualification.—No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted marriage with any person,

shall be eligible for appointment to the said post :
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Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of these rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class
or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes,
Ex-servicemen and other special categories of persons in accordance with the orders issued by the Central Government
from time to time in this regard.

SCHEDULE
Name of post Numberof  Classification Pay Band Whether Age limit for direct recruits
post and Grade selection
Pay or Pay post or non-
Scale selection
post
@ 2) 3) “4) ®) (6)
Stenographer 99*(2011)  General Central ~ PB-1, Not 18-27 years (Relaxable for departmental
(Erstwhile *Subject to  Service, Group Rs. 5200— applicable  candidates upto the age of 40 years in
Stenographer variation ‘C’ Non-Gazetted, 20200 plus accordance with the instructions or
Grade-1IIT) dependent  Ministerial Grade Pay orders issued by the Central Govern-
on workload. of'Rs. 2400 ment).
Note : The crucial date for determining
the age limit shall be as advertised by
the Staff Selection Commission.
Educational and other qualifications required for Whether age and educational Period of probation, if any
direct recruits qualifications prescribed for

direct recruits will apply in the
case of promotees

U] ® O
(i) 12th class pass or equivalent qualification from Not applicable Two years
arecognized Board or University; and

(ii) Skill test norms only on computers:
Dictation : 10 minutes (@ 80 words per minute.

Transcription :

50 minutes (English)

65 minutes (Hindi)
Method of recruitment : Whether by direct recruitment or by promotion In case of recruitment by promotion or
or by deputation/absorption and percentage of the vacancies to the filled deputation or absorption, grades from
by various methods which promotion or deputation or

absorption to be made.
(10) an

Direct recruitment through Staff Selection Commission. Not applicable

Note : Vacancies caused by the incumbent being away on deputation or
long illness or study leave or under other circumstances for a duration of
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(10)

one year or more may be filled on deputation from the officials of the
Central Government holding analogous posts on regular basis and
possessing the qualifications prescribed for direct recruits at Column 7.

If a Departmental Promotion Committee exists, what is its composition Circumstances in which Union Public Service
Commission is to be consulted in making
recruitment

(12) (13)

Group ‘C’ Departmental Promotion Committee Not applicable.

(for considering confirmation) consisting of :

1. Head of the Establishment —Chairman

2. AGroup ‘A’ Officer of the Establishment —Member

3. AGroup ‘A’ Officer from other Directorate General =~ —Member

of Quality Assurance Establishment located in the
station or nearby station

[F. No. A-86320/RR/Steno/DGQA/Adm-10/2513/D(QA)/2011]
SUBHASH CHAND, Under Secy.
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